











Some brokers may not be aware of certain products, such as the more innovative self-funded plans from certain
carriers. If your broker sticks with the same old standard plans and doesn’t mention alternative options, that's a
red flag—it may stop you from being able to offer the most competitive plans to your employees. Keeping things
"asis” isn't always a good strategy; in fact, even if you tell your broker that's exactly what you want, they should
still explain the options to you.

Johnson & Dugan: Partners in Growth

Johnson & Dugan acts as a trusted partner for employers, sharing experience and expertise to help support their
clients with the most up-to-date knowledge on everything you need to know when creating a benefit plan. We
have years of experience in helping our clients assess their benefit-management needs. We provide expert
guidance on how to analyze and assess the different available systems, what each company’s individual needs
are, and how to manage the process to ensure that those needs are met efficiently and within budget.

With our core competencies in plan design, benefits administration, competitive benchmarking, and market
review, Johnson & Dugan empowers employers to spend their benefits dollars wisely in the wake of the ACA.

Johnson & Dugan is a one-stop employee benefits and human resources consulting and support services company. For
over thirty-one years, Johnson & Dugan’s highest priority has been to make it easy for companies of all sizes to expertly
plan and administer employee benefits. A partnership with Johnson & Dugan will help you align your benefits strategy to

broader initiatives, reduce your HR workload and improve efficiencies company-wide.

Contact us to learn how we can make it easier for you along the way.
www.JohnsonDugan.com | 650-238-3209
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