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Employer Mandate Flowchart 
Does employer have 50 or 
more full-time equivalent 

(FTE) employees? 
No 

Yes 

If 25 or fewer FTE employees, 
small employer tax credits may 

apply. 

No requirement.  Check for low 
income premium tax credits. 

# FTE 
-30 

= Monthly Assessment # 
X $2000/12 

= Monthly Payment to Exchange Does employer offer health plan 
that is both “qualified” and 

“affordable”? 

Does employee’s household 
income exceed 400% of FPL? 

Employee is not eligible for 
subsidy within Exchange.  No 

employer penalty. 

If any employee opts out of the 
employer plan and receives a 

subsidy in an Exchange, then the 
employer pays the Exchange 

$3000 for every employee that 
receives a subsidy.  Total potential 
payment is capped at $2000 times 
the total number of FT employees. 

Is required employee 
contribution between 8.0% and 

9.5% of household income ? 

If the employee chooses the 
Exchange over the employer 
plan, the employer sends the 

amount they would have 
contributed within their plan to 

the Exchange as a Free 
Choice Voucher. 

Yes 

No 

No 

Yes 

Yes No 
No employer penalty is payable 

to the exchange. 


